
















































	
	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	

	

	

	 	

	 	 	 	 	
	 	

	
	

	 	
	

	
	

	 	
	

	 	 	 	 	 	 	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	

Arson 2019 0 0 0 0 N/A 0 

2018 0 0 0 0 N/A 0 

2017 0 0 0 0 N/A 0 

Domestic Violence 2019 0 0 0 0 N/A 0 

2018 0 0 0 0 N/A 0 

2017 0 0 0 0 N/A 0 

Dating Violence 2019 0 0 0 0 N/A 0 

2018 0 0 0 0 N/A 0 

2017 0 0 0 0 N/A 0 

Stalking 2019 0 0 0 0 N/A 0 

2018 0 0 0 0 N/A 0 

2017 0 0 0 0 N/A 0 

HATE CRIME REPORTING: There were no hate crimes reported for 2017,	 2018,	or 2019 

Crime statistics for Denison	 campus also	 include the Mapleton	 Learning Center as non-campus	 property 

Sioux City 

Offense (Reported by Hierarchy) Year On-
Campus 

Off-
Campus 

Public 
Property 

Total Residential 
Facilities 

Unfounded 

Crimes 

Murder/Non Negligent 
Manslaughter 

2019 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

Manslaughter by Negligence 2019 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

2017 0 0 0 0 0 0 
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Rape 2019 1 0 0 1 1 0 

2018 1 0 0 1 1 0 

2017 1 0 0 1 1 0 

Fondling 2019 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

Incest 2019 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

Statutory Rape 2019 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

Robbery 2019 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

Aggravated	 Assault 2019 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

Burglary 2019 0 1 0 1 0 0 

2018 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

Motor Vehicle Theft 2019 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

Liquor Law Arrests 2019 0 0 0 0 0 0 

2018 0 0 0 0 0 0 
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2017 0 0 0 0 0 0 

Drug Law Arrests 2019 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

2017 1 0 0 1 1 0 

Weapons Law Arrests 2019 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

Liquor Law Violations Referred for	 
Disciplinary Action 

2019 13 0 0 13 13 0 

2018 19 0 0 19 19 0 

2017 43 0 0 43 39 0 

Drug Law Violations Referred	 for	 
Disciplinary Action 

2019 9 0 0 9 9 0 

2018 6 0 0 6 6 0 

2017 9 0 0 9 7 0 

Weapons Law Violations Referred 

for	 Disciplinary Action 

2019 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

2017 1 0 0 1 1 0 

Offense (Crime Not Reported By 

Hierarchy) 
Year On-

Campus 
Off-

Campus 
Public 

Property 

Total Residential 
Facilities 

Unfounded 

Crimes 

Arson 2019 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

Domestic Violence 2019 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

2017 0 0 0 0 0 0 
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Dating Violence 2019 0 0 0 0 0 0 

2018 2 0 0 2 2 0 

2017 1 0 0 1 1 0 

Stalking 2019 1 0 0 1 0 0 

2018 1 0 0 1 0 0 

2017 3 0 0 3 0 0 

HATE CRIME REPORTING: There were no hate crimes reported for 2017,	2018,	or 	2019 

Sexual Assault, Domestic Violence, Dating Violence, Stalking 

Western Iowa Tech Community College prohibits the crimes of domestic violence, dating 
violence, sexual assault, and stalking. 
Western Iowa Tech Community College does not discriminate on the basis of sex in its 
educational programs and sexual harassment and sexual violence are types of sex discrimination. 
Other acts can also be forms of sex-based discrimination and are also prohibited whether 
sexually based or not and include dating violence, domestic violence, and stalking. As a result, 
Western Iowa Tech Community College issues this statement of policy to inform the community 
of our comprehensive plan addressing sexual misconduct, educational programs, and procedures 
that address sexual assault, domestic violence, dating violence, and stalking, whether the incident 
occurs on or off campus and when it is reported to a College official. In this context, the College 
prohibits the offenses of domestic violence, dating violence, sexual assault and stalking and 
reaffirms its commitment to maintain a campus environment emphasizing the dignity and worth 
of all members of the college community. 

The following are Western Iowa Tech Community College’s policies governing sexual 
misconduct: 

B O A R D P O L I C Y WESTERN IOWA TECH COMMUNITY COLLEGE 
Series Number 506.7 

Title Health and Safety Regulations and Procedures 
Sexual Abuse 
Western Iowa Tech Community College is pledged to maintain an environment conducive to work and study for all 
persons. Accurate and prompt reporting of incidents of sexual abuse will be facilitated through the dissemination 
and discussion of materials covering the rights and responsibilities of students and employees and of policies 
governing appropriate conduct. Such dissemination and discussion will take place during student orientation and 
registration and at other times as deemed necessary. 
Information will be provided to all students about counseling services and campus security. Educational programs 
related to the means of preventing sexual abuse, of protection from sexual abuse, and of the rights and duties of 
students and employees will be provided on a periodic basis. 
Sexual abuse shall be as defined in Iowa Code Section 709.1. 
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B O A R D P O L I C Y WESTERN IOWA TECH COMMUNITY COLLEGE 
Series Number 400.10 

Title All Personnel 
Harassment 
Harassment of employees and students will not be tolerated. This includes incidents within college facilities, college 
premises, and on other property if the employee or student is at any college sponsored or related activity or function, 
such as field trips where students are involved in a college-supervised activity or where the employee is engaged in 
college business. 
Harassment includes, but is not limited to, race, creed, color, sex, national origin, religion, age, disability, sexual 
orientation, gender identity actual or potential parental, family or marital status in its programs, activities or 
employment practices as required by State and Federal Civil Rights Regulation. Harassment by Board members, 
administrators, employees, parents, vendors, and others doing business with the College is prohibited. Employees 
whose behavior is alleged to be in violation of this policy will be subject to the investigation procedure which may 
result in discipline up to and including discharge or other appropriate action. Other individuals whose behavior is 
alleged to be in violation of this policy will be subject to appropriate sanctions as determined and imposed by the 
President or Board. 
Sexual harassment shall include, but not be limited to, unwelcome sexual advances, requests for sexual favors, and 
other verbal or physical conduct of a sexual nature when: 
submission to such conduct is made either explicitly or implicitly a term or condition of an individual's employment; 
submission to or rejection of such conduct by an individual is used as the basis for employment decisions affecting 
such individual; or 
such conduct has the purpose or effect of unreasonably interfering with an individual's work performance or creating 
an intimidating, hostile, or offensive working environment. 
Other types of harassment may include, but not be limited to, jokes, stories, pictures or objects that are offensive, 
tend to alarm, annoy, abuse, or demean certain protected individuals and groups. 
Employees and students who believe they have suffered harassment shall report such matters to one of the 
designated harassment conciliators. 
Upon receiving a complaint, the conciliator shall confer with the complainant to obtain an understanding and a 
statement of the facts. It shall be the responsibility of the conciliator to promptly and reasonably investigate claims 
of harassment and to pass the findings on to the President who shall complete such further investigation as deemed 
necessary and take such final action as deemed appropriate. Information regarding an investigation of harassment 
shall be confidential to the extent possible, and those individuals who are involved in the investigation shall not 
discuss information regarding the complaint outside the investigation process. 
No one shall retaliate against an employee or student because the student or employee has filed a harassment 
complaint; assisted or participated in a harassment investigation, proceeding, or hearing regarding a harassment 
charge; or because they have opposed language or conduct that violates this policy. 
It shall be the responsibility of the Board members, administrators, employees, students, and others having business 
or other contact with the College to act appropriately under this policy. It shall be the responsibility of the President 
to inform and educate employees or students and others involved with the College about harassment and the 
College's policy prohibiting harassment. 
This policy and accompanying regulations shall only apply when an employee is the victim of an alleged harasser, 
or an employee is the alleged harasser. It shall be the responsibility of the President, in conjunction with the 
conciliators, to develop administrative procedures regarding this policy. 

The College has designated a group of employees to participate in Civil Rights Investigator 
training..  This team consists of members from Campus Security, Judicial Affairs, Human 
Resources, the Title IX Coordinator, Dean of Students office and Campus Housing.  The 
investigators meet periodically throughout the year to review, develop and revise protocols, 
policies and procedures for addressing domestic violence, dating violence, sexual assault and 
stalking on campus. 
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A. Definitions 

Consent: Knowing, voluntary, and active permission to engage in sexual activity. It must be given 
by clear words or actions prior to each and every sexual encounter. Silence or inaction can NEVER 
constitute consent. 

Sexual Assault: Means an offense classified as rape, fondling, incest or statutory rape under the 
uniform crime reporting system of the Federal Bureau of Investigation — Appendix A of 
334CFR Part 668. 

Iowa Chapter 709.1: Sexual Abuse Defined. 
Any sex act between persons is sexual abuse by either of the participants when the act is
performed with the other participant in any of the following circumstances: 

A. The act is done by force or against the will of the other. If the consent or acquiescence of 
the other is procured by threats or violence toward any person, or if the act is done while 
the other is under the influence of a drug-inducing sleep or is otherwise in a state of 
unconsciousness, the act is done against the will of the other. 

B. Such other participant is suffering from a mental defect or incapacity which precludes 
giving consent, or lacks the mental capacity to know the right and wrong of conduct in 
sexual abuse. 

Such other participant is a child. A child is a person aged fourteen or younger. NOTE: The term 
sex act or sexual activity means any sexual contact between two or more persons, by penetration 
of the penis into the vagina or anus, by contact between the mouth and genitalia or anus of 
another person, or by the use of artificial sexual organs, or substitutes therefore in contact with 
the genitalia or anus. 

o Rape is defined as the penetration, no matter how slight, of the vagina or anus with any 
body part or object, or oral penetration by a sex organ of another person, without the 
consent of the victim. 

o Fondling is defined as the touching of the private parts of another person for the 
purposes of sexual gratification, without the consent of the victim, including instances 
where the victim is incapable of giving consent because of his/her age or because of 
his/her temporary or permanent mental incapacity. 

o Incest is defined as sexual intercourse between persons who are related to each other 
within the degrees wherein marriage is prohibited by law. 

o Statutory Rape is defined as sexual intercourse with a person who is under the statutory 
age of consent. 

Domestic Violence: Includes felony or misdemeanor crimes of violence committed by a current 
or former spouse or intimate partner of the victim, by a person with whom the victim shares a 
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child in common, by a person cohabitating with or has cohabitated with the victim as a spouse or 
intimate partner, by a person similarly situated to a spouse of the victim under the domestic or 
family violence laws of the jurisdiction in which the crime of violence occurred, or by any other 
person against an adult or youth victim who is protected from that person’s acts under the 
domestic or family violence laws of the jurisdiction in which the crime of violence occurred. 

Iowa Chapter 236: Domestic Abuse Defined 
“Domestic abuse” means committing assault as defined in section 708.1 under any of the 
following circumstances: 

a. The assault is between family or household members who reside together at the 
time of the assault. 

b. The assault is between separated spouses or persons divorced from each other and 
not residing together at the time of the assault. 

c. The assault is between persons who are parents of the same minor child, 
regardless of whether they have been married or have lived together at any time. 

d. The assault is between persons who have been family or household members 
residing together within the past year and are not residing together at the time of 
the assault. 

e. (1) The assault is between persons who are in an intimate relationship or have 
been in an intimate relationship and have had contact within the past year of the 
assault.  In determining whether the person are or have been in intimate 
relationship, the court may consider: 

o The duration of the relationship 
o The frequency of interaction 
o Whether the relationship has been terminated 
o The nature of the relationship, characterized by either party’s expectation 

of sexual romantic involvement. 
(2) A person may be involved in intimate relationship with more than one person 
at a time.  

Dating Violence: Means violence committed by a person—who is or has been in a social 
relationship of a romantic or intimate nature with the victim. The existence of such a relationship 
shall be determined based on the reporting party’s statement and with consideration of the length 
of the relationship, the type of relationship, and the frequency of interaction between the persons 
involved in the relationship. For the purposes of this definition dating violence includes, but is 
not limited to, sexual or physical abuse or the threat of such abuse. Dating violence does not 
include acts covered under the definition of domestic violence.  

. 

Stalking: Means engaging in a course of conduct directed at a specific person that would cause a 
reasonable person to a) fear for his or her safety or the safety of others; or b) suffer substantial 
emotional distress 

i. For the purposes of this definition— 
A) Course of conduct means two or more acts, including, but not limited to, acts 

which the stalker directly, indirectly, or through third parties, by any action, 
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method, device, or means follows, monitors, observes, surveils, threatens, or 
communicates to or about, a person, or interferes with a person’s property. 

B) Reasonable person means a reasonable person under similar circumstances and 
with similar identities to the victim. 

C) Substantial emotional distress means significant mental suffering or anguish that 
may, but does not necessarily, require medical or other professional treatment or 
counseling. 

ii. For the purposes of complying with the requirements of this section and section 668.41, 
any incident meeting this definition is considered a crime for the purposes of Clery Act 
reporting. 

Iowa Chapter 708.11: Stalking Defined   
Purposefully engages in course of conduct that would cause reasonable person to fear bodily 
injury or death to himself or immediate family; perpetrator knows or should have known that
person would be fearful and course of conduct actually induces fear. 

SCHEDULE OF WELLNESS WORKSHOPS CALENDAR 2019 

STUDENT EDUCATION: 

• Present at all College	 Experience	 classes:	offering 	education on	 the basics of 
anxiety/depression issues and how it impacts students/learning; also advertise	 my 
services, Kurzweil, Disabilities	 Services	 and any upcoming workshops/events	 I am 
hosting. 20	 plus presentations between Sioux City and Denison Campus ONGOING	 
EACH SEMESTER. 

• Project Success classroom presentations: Offered education on depression 
management and suicide prevention education August, 2019.	 

• Housing Orientation: provided	 mandatory education	 to	 all students in	 housing; 
approximately 350	 in attendance	 August 21, 2019. 

o Substance	 Abuse	 
• Dating and Relationship Series: 3	 one-hour panel sessions over the lunch	 hour in	 the 

cafeteria with local professionals	 of health and public	 service institutions	 
o Students are	 able	 to anonymously text/email questions about	 sexuality, 

sexual safety, consent, LGTBQ issues, and safe sex practices	 and then the 
panel answers their questions live during the lunch	 hour in	 a fun	 and	 
relaxed atmosphere February 6,	 13,	and 20, 2019. 

• WIT’S End Party: Finals week activities coordinated with Sharon Dykshoorn/library	 staff and 
Mike Brown/Student Activities Department. Offered massages, oxygen bar, therapy 
animals, healthy snacks, mindfulness painted rocks, make	 your own stress balls, and written 
positive messages that were randomly handed	 out by faculty, staff and	 administrators with	 
positive messages for students during finals week and	 every Thursday started	 March	 28th. 

STUDENT SERVICES	 AND SOCIAL/CULTURAL AWARENESS	 ACTIVITIES: 

• Preferred Name	 Pilot Project: Coordinated	 efforts between	 our IT department, advising 
department, housing/student activities departments and	 the Dean	 of Students to	 meet the 
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requests of	 LGTBQ students who wanted to use a preferred name on our	 campus and in our	 
campus	 computer/classroom systems ONGOING. 

o Piloted the	 project with 5	 students who reported back great satisfaction 
with the system name change and reported great improvement in their 
learner 	experience 	from 	being 	able 	to 	identify 	and 	be 	referred 	to in 	their 
preferred	 name. 

• Domestic Violence Awareness month: For the	 month of October worked collaboratively 
with Siouxland’s Counsel on Domestic Violence and Sexual Assault on activities on our 
campus	 throughout the month of October 2019 to raise awareness to Domestic Violence. 
CSADV and	 Substance Abuse presentation	 August 16, 2019. 

o Hosted a week long display of educational information on Human Trafficking in the 
library 

o Had purple ribbons on the door handles of every exit on campus with facts/figures 
about domestic violence	 attached to the ribbon month of	 October. 

• LGBTQ Educational classes: Two one hour sessions offered by One Iowa	 and Siouxland Human 
Rights Coalition	 were offered	 to	 educate on	 definitions, roles and	 issues related	 to	 the LGBTQ 
community MARCH, 2019. 

B. Procedures for Reporting a Complaint 

The College has procedures in place that serve to be sensitive to those who report sexual assault, 
domestic violence, dating violence, and stalking, including written notification informing 
individuals about their right to file criminal charges as well as the availability of medical, 
counseling and support services, and additional remedies to prevent contact between a 
complainant and an accused party, such as housing, academic, transportation and working 
accommodations, if reasonably available. 

If you have been the victim of domestic violence, dating violence, sexual assault, or stalking, you 
should report the incident promptly to the: 

Title	 IX Coordinator,	Employees 
Human Resources, Rm A242 

Jackie Plendl 
712.274.8733	 ext. 1406 

jackie.plendl@witcc.edu 

Title	 IX Coordinator, Students 
Tito Parker 
Rm D224 

712-274-8733	 ext. 3284 

tito.parker@witcc.edu 

33 

mailto:tito.parker@witcc.edu
mailto:jackie.plendl@witcc.edu


	
	

 
 
 

 
 
 

 
 

 
  

 
 

 

 
 

 
 

 
  

 

 
 

  
 

 
 

 
 

 

 
  

 

  
 

 
 

 
 

The College will provide resources to persons who have been victims of sexual assault, domestic 
violence, dating violence, or stalking, and will apply appropriate disciplinary procedures to those 
who violate this policy. The procedures set forth below are intended to afford a prompt response 
to charges of sexual assault, domestic or dating violence, and stalking, to maintain confidentiality 
and fairness consistent with applicable legal requirements, and to impose appropriate sanctions 
on violators of this policy. 

WITCC upon written request will disclose to the alleged victim of a crime of violence (as that 
term is defined in Section 16 of Title 18, United States Code), or a non-forcible sex offense, the 
report on the results of any disciplinary proceeding conducted by the institution against a student 
who is the alleged perpetrator of such crime or offense. If the alleged victim is deceased as a 
result of such crime or offense, the next of kin of such victim shall be treated as the alleged 
victim for purposes of this paragraph. 

Resources for victims of Domestic Violence, Dating Violence, Sexual Assault & Stalking 

Sioux City Campus and Beltway Center 
WITCC Campus Security, 712-274-6414. RHK room A235. To report sexual abuse 
that occurred on campus. 
Sioux City Police Department, 712-279-6960 or 911. To report sexual abuse that occurred on 
campus or in Sioux City. 
Woodbury County Attorney’s Office, 712-279-6516. Criminal prosecution of sexual assault 
cases. Also, assistance is provided to crime victims regarding the 
legal process. 
South Sioux City Police Department, 402-494-7555 or 911. To report sexual abuse that occurred 
on campus or in South Sioux City. 
Dakota County Attorney’s Office, 402-987-2151. Criminal prosecution of sexual assault cases. 
Council on Domestic Violence and Sexual Assault, 712-258-7233. Shelter and counseling 
referrals in Sioux City. 
Haven House, 402-494-7592. Shelter and counseling referrals in South Sioux City. 
Western Iowa Tech Community College Counseling Service, 712-274-6400, ext. 1293. On-
campus counseling and referrals. 
St. Luke’s Regional Medical Center, 712-279-3500. 24-hour emergency medical services and 
examinations for sexual assault evidence. 
Mercy Medical Center, 712-279-2010. 24-hour emergency medical services and examinations 
for sexual assault evidence. 
Mary Treglia Community House, 712-258-5137.  www.marytreglia.org. For visa and 
immigration assistance in Sioux City. 

Cherokee Campus 
WITCC Campus Security, 712-274-6414. To report sexual abuse on campus. 
Cherokee Police Department, 712-225-6464 or 225-6728 or 911. To report sexual abuse that 
occurred on campus or in Cherokee. 
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Cherokee Regional Medical Center, 712-225-5101. 24-hour emergency medical services and 
examinations for sexual assault evidence. 
Cherokee County Public Health, 712-225-6718. Public health services including information 
regarding sexually transmitted diseases and testing, information 
on pregnancy testing and referrals. 
Iowa Justice for Our Neighbors, 712-515-255-9809. For visa and immigration assistance in 
Storm Lake. 

Denison Campus 
WITCC Campus Security, 712-274-6414. To report sexual abuse that occurred on campus. 
Denison Police Department, 712-263-3195 or 911. To report sexual abuse that occurred on 
campus or in Denison. 
Crawford County Hospital, 712-263-5021. 24-hour emergency medical services and 
examinations for sexual assault evidence. 
Crawford County Public Health, 712-263-3303. Public health services including information 
regarding sexually transmitted diseases and testing, information 
on pregnancy testing and referrals. 
Hispanic Information Center, 712-263-8022 Denison. For visa and immigration assistance in 
Denison. 

Mapleton Learning Center 
WITCC Security, 712-274-6414. To report sexual abuse at the center. 
Mapleton Police Department, 712-881-1306 or 911. To report sexual abuse that occurred at the 
center or in Mapleton. 
Burgess Memorial Hospital, 712-423-2311. 24-hour emergency medical services and 
examinations for sexual assault evidence. 
Monona County Public Health, 712-433-1773. 
Public health services including information regarding sexually transmitted diseases and testing, 
information on pregnancy testing and referrals. 
Hispanic Information Center, 712-263-8022 Denison. For visa and immigration assistance in 
Denison. 

LeMars Learning Center 
WITCC Security, 712-274-6414. To report sexual abuse on campus. 
Le Mars Police Department, 712-546-4113 or 911. To report sexual abuse that occurred on 
campus or in Le Mars. 
Floyd Valley Hospital, 712-546-7871. 24-hour emergency medical services and examinations for 
sexual assault evidence. 
Plymouth County Public Health, 712-546-3335. 
Public health services including information regarding sexually transmitted diseases and testing, 
information on pregnancy testing and referrals. 
Mary Treglia Community House, 712-258-5137.  www.marytreglia.org. For visa and 
immigration assistance in Sioux City. 
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Title	 IX	 Sexual Harassment Procedures 

The following procedures shall be followed in cases of Title IX	 sexual harassment, as defined under Board 

Policy	 506.7 (the “Policy”). The definitions in the Policy	 are incorporated herein by	 reference. 

For reports and complainants of discriminatory harassment, including sexual harassment which	 falls 
outside the scope and	 definitions of the Policy,	 see Section I(1)(n) of these procedures, as well	 as the 

Student Conduct Code,	and/or 	Board 	Policy 	400.10 	as 	applicable. 

A. Additional Definitions 

In 	addition 	to 	the 	defined 	terms in 	the 	Policy, 	the 	following 	definitions 	apply in 	these 	procedures: 

A. Consent: Knowing, voluntary, and active permission to engage in sexual activity. It 
must be given by clear words or actions prior to each and every sexual encounter.  
Silence or inaction can NEVER constitute consent. 

B. Complainant means any person who alleges that they have been subjected to sexual 
harassment as defined by the Policy. At the time of filing a formal complaint, a 
complainant must be participating in or attempting to participate in the College’s 
educational programs or activities, including employment. 

C. Respondent means any person who has been reported to be the perpetrator of conduct 
that could constitute sexual harassment under the Policy, and over whom the College 
is able to exercise substantial control.  

D. Employees include full-time and part-time faculty and staff employed on campus or 
through a College program, activity, or event, including adjunct instructors. 

E. Students include admitted students, as well as students who may not be on campus but 
are nonetheless considered an active or enrolled student at the College. 
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B. Confidentiality 

The College is committed to creating an environment in which those who have experienced sexual 
harassment are	 encouraged to come	 forward, while	 also protecting the	 privacy of all involved. It is 
important that those reporting sexual harassment understand the	 limits on confidentiality of the	 
individual	 contacted for	 such assistance. Different	 people, depending on their	 positions, have different	 
obligations with	 regard	 to	 confidentiality. Under Iowa law, communications with some individuals are 

confidential. Those who want to maintain confidentiality	 should always	 confirm whether confidentiality	 
applies to the	 communication before	 they make	 the	 communication. Generally, confidentiality applies 
when seeking outside services from the following persons: 

• Trained and statutorily certified victim’s advocates; 
• Licensed psychological counselors or health care providers; 
• A personal attorney representing the victim; and/or a 
• Religious/spiritual counselor. 

The College will keep confidential the identity of any individual who has made a	 report or complaint of 
sexual harassment, or has been identified as the	 respondent to any such report or complaint, or is a	 
witness to any complaint or investigation,	 except as required to carry out the	 purposes of these 

procedures (including the conduct	 of	 any investigation, hearing, or	 judicial proceeding), applicable law, or	 
as permitted by the	 Family Educational Rights and Privacy Act (“FERPA”), 20	 U.S.C. §	 1232g. Complaints 
about violations of the Policy will be	 handled in strict confidence, with personally identifiable	 information 

protected	 and	 information	 made available only to	 those who	 need	 to	 know in	 order for the College to	 
promptly and	 thoroughly investigate	 and resolve	 the	 matter. The	 College	 must balance	 the	 needs of 
individual	students 	with 	its 	obligation 	to 	protect 	the 	safety 	and 	well-being of the community at large. 

The College does not publish	 the name of crime victims	 nor house identifiable information regarding 

victims in Campus Security's Daily Crime Log	 or online. Victims may	 request	 that	 directory information 

on	 file be removed	 from public sources	 by completing a	 form at	 the Admissions office. This request is 
good for one year and	 may be renewed as necessary. 

C. Medical Attention and Evidence Preservation 

After an occurrence of sexual harassment or other violence, a victim should consider seeking 
medical attention as soon as possible. Prompt medical attention is important both for 
physical/mental well-being and to preserve medical and physical evidence. Contact information 
for local hospitals and clinics is available on the College’s website at: 
https://www.witcc.edu/security/title_ix_resources.cfm 
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In 	Iowa, evidence	 may be collected	 even if 	you 	chose 	not to make a report to law enforcement. You will 
not be responsible for	 any bill stemming from a	 sexual assault, including treatment	 of	 any injuries 	that 
happened	 during the assault. The bills will be sent directly to	 Crime Victims Compensation	 in	 Des 
Moines. Also available	 under this program is counseling for the victim and any secondary victim (spouse, 
special friend, etc.) 

It is 	important 	that a	 victim of sexual assault not bathe, douche, smoke, change clothing or clean 	the 

bed/linen/area where they were assaulted so that evidence necessary for	 the proof	 of	 criminal activity 

may be preserved. In circumstances of sexual assault, if victims do not opt	 for	 forensic evidence 

collection, health care providers can still treat injuries and take steps	 to address	 concerns	 of pregnancy 

and/or sexually transmitted disease. 

Preserve	 other evidence	 by saving text messages, instant messages, social networking pages, other 
communications, and keeping pictures, logs	 or other copies of documents. This evidence could	 be useful 
to the College and/or	 law enforcement	 if	 you choose to pursue the matter	 within the College and/or	 in 

court. 

D. Victim Advocacy and Counseling 

Regardless of whether a	 victim elects to pursue	 a	 criminal complaint, the	 college	 will assist victims of 
sexual assault, domestic violence, dating violence, and stalking	 and will provide each victim with a	 written 

explanation of their rights and written notification of counseling, health, mental health,	 victim advocacy, 
legal	 assistance, visa and immigration assistance and student financial aid as	 well as	 other services	 
necessary within	 the larger community if available.	 In Iowa, a victim of domestic violence, dating violence, 
sexual assault or stalking has the	 right to advocacy and the	 right to confidentiality. Please refer	 to Iowa 

Chapter 915: Victim's Rights, Sections 915.1-915.100. 

Victims of sexual harassment may also want to contact an advocacy group for information and 

assistance, or seek mental health	 counseling. Information 	and 	contact 	information 	for 	local	advocacy 

groups is maintained on the	 College’s website	 at: 
https://www.witcc.edu/security/title_ix_resources.cfm 

E. Interim Supportive or Protective Measures 
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After receiving a report or complaint of sexual harassment, the	 Title	 IX Coordinator will promptly contact 
the complainant	 to discuss the availability of	 interim supportive	 measures and consider the	 Complainant’s 
wishes with supportive measures, whether or not law	 enforcement is contacted or a formal complaint is 
filed. The College will also implement	 interim or	 supportive action for	 both parties during an investigation, 
or when	 requested	 by the Complainant (when	 reasonably available). Such	 supportive measures may 

include: 

• Transfer of class sections; 
• Assistance in exploring incompletes, leave or withdrawal; 
• Changes in living, transportation, or working arrangements; 
• Referral to counseling and health resources; 
• Providing a mutual campus no-contact agreement or order. 

The College will keep any supportive measures confidential, to the extent confidentiality does not impair 
the College’s ability to provide the measures. 

Supportive	 measures will be	 individualized, provided without fee	 or charge, are	 non-disciplinary in	 nature, 
and will not unreasonably burden either party.	 When putting supportive measures in place, the College 

will consider individually each	 situation	 and	 the circumstances presented. Individuals may also pursue 

other civil or criminal no-contact/protective orders	 through the court system. Additional information 

regarding such legal protections can be obtained through the Clerk of	 Court	 of	 the	 Iowa	 District Court for 
Woodbury County or another court in	 a county	 of residence. 

Any person	 who	 obtains an	 order of protection	 from Iowa, South	 Dakota or Nebraska should	 provide a 

copy	 to Campus	 Security	 and the Office of the Title IX Coordinator. A complainant may	 then choose to 

meet with Campus Security and the Dean of Students office to	 develop	 a plan	 to	 reduce risk of harm while 

on	 campus.	 This plan may include, for example: escorts, special parking arrangements, changing 

classroom location, allowing a student to complete assignments from home, etc. The College cannot 
enforce	 a	 violation of a	 court order, but can assist an individual in contacting	 law enforcement to report 
a	 violation. If any terms of a court order are unclear in their application	 to	 the campus environment, it is 
up	 to	 the parties to	 seek clarification	 through	 the court – the College cannot	 render	 a legal opinion or	 give 

advice	 other than to develop a	 plan to reasonably prevent violations of the	 order. 

F. Interim Suspension or Administrative Leave 

The College may make a	 non-disciplinary interim suspension	 of a student respondent on an emergency 

basis. Prior to	 suspending a student, the College will conduct an	 individualized	 safety and	 risk analysis 
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and determine	 whether there	 is	 an immediate threat to the physical health or safety of any individual. 
Any student so	 suspended	 will be provided	 with	 notice and	 an	 opportunity to	 challenge this action	 
immediately 	following 	the 	removal.		 

The College may, in its discretion and consistent with applicable	 policies, procedures, and/or agreements, 
place an	 employee respondent on administrative	 leave	 pending	 the	 outcome	 of a	 resolution process. 

G. Reporting Violations 

To	 the College: A	 complainant may report or file an institutional complaint of sexual harassment by 

contacting one of the following individuals: 

Title	 IX Coordinator,	Employees 

Human Resources, Rm A242 

Jackie Plendl 
712.274.8733	 ext. 1406 

jackie.plendl@witcc.edu 

Title	 IX Coordinator, Students 

Tito Parker 

Rm D224 

712-274-8733	 ext. 3284 

tito.parker@witcc.edu 

Any nonconfidential employee	 of the	 College	 who has the	 authority to institute	 corrective	 measures on 

behalf of the College must immediately report any known	 instances of sexual harassment to	 the Title IX	 
Coordinator. Otherwise, the College strongly encourages all students, employees, or anyone with 

knowledge to report incidents 	of 	sexual	harassment. 

Law Enforcement: 

While the College strongly encourages victims to report instances of sexual harassment which constitute	 
a crime to law enforcement, it is the victim's	 choice whether	 or	 not to make such a report	 and victims 
have the right	to decline involvement with the police.	 The Campus Security Department Safety (available 

at 712.274.8733	 ext. 6414) will assist any victim with notifying local police if they so	 desire. 

40 

mailto:tito.parker@witcc.edu
mailto:jackie.plendl@witcc.edu


	
	

	
	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	

	
	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	

	 	

	

	 	 	 	 	 	 	
	 	 	 	 	 	 	 	

	

	 	 	 	 	 	 	 	 	 	
	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	

	

	 	 	 	 	 	 	 	 	 	 	
	 	 	 		

	

  
 

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	

In any emergency situation, law enforcement caan always be	 reached by dialing 911. Police	 Department 
contact information for WITCC campus	 locations is listed below in	 the event that	 a	 victim would choose 

to contact them directly: 

Sioux City	 and Beltway	 Center Campuses - Sioux City Police	 Department,	 712-279-6960	 or 911.	 
To report	 sexual abuse that	 occurred	 on	 campus or in	 Sioux City. South	 Sioux City Police 

Department, 402-494-7555	 or 911. To report sexual abuse	 that	 occurred	 on	 campus or in	 South	 
Sioux City. 

Cherokee	 Campus - Cherokee Police Department, 712-225-6464/225-6728	 or 911.	 To report	 
sexual abuse that occurred on campus	 or in Cherokee. 

Denison Campus - Denison Police Department, 712-263-3195	 or 911.To report sexual 	abuse 	that 
occurred	 on	 campus or in Denison. 

Le Mars Campus - Le Mars Police Department, 712-546-4113	 or 911. To report sexual abuse	 that	 
occurred	 on	 campus or in Le Mars. 

Mapleton Center - Mapleton Police Department, 712-881-1306	 or 911.	 To report sexual abuse 

that	 occurred at	 the center	 or in	 Mapleton. 

H. Timeframe for Reporting 

The College encourages individuals to come forward as soon as possible to share concerns of sexual 
harassment so	 that a timely and	 effective review and	 response can	 occur. There is no time limit for a	 
reports or	 complaints, although	 the College’s ability to	 investigate and	 respond	 fully may be limited	 with	 
the passage of	 time. As time passes, evidence may dissipate or become lost or unavailable, thereby 

making investigation, possible prosecution, disciplinary proceedings, or obtaining protection	 from abuse 

orders related	 to	 the incident more difficult. If a	 victim chooses	 not to make a complaint regarding an 

incident, he or she nevertheless should consider speaking with campus	 security or law enforcement to 

preserve evidence	 in the	 event that the	 victim changes her/his mind at a	 later date. 

In all	 cases, the College will	 conduct a fair, prompt, and equitable investigation of allegations of sexual	 
harassment. Generally, the College will attempt to complete the process within	 60 days. However, the 

time frames set	 forth in these procedures are meant	 to provide guidance, and the College may, as 
appropriate, alter or extend time	 frames for good cause, with written notice	 to the	 parties. The	 time	 it 
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takes to complete	 the	 resolution of a	 sexual harassment complaint may vary based on the	 complexity of 
the investigation and the severity and extent	 of	 the alleged conduct, as well as on whether	 there is a 

parallel criminal investigation, or if school breaks occur during the process. 

I. PROCEDURES FOR RESPONDING TO REPORTS OF SEXUAL HARASSMENT 

1. Complaint Resolution Procedures – Title IX Scope 

a. Initiating a Formal Complaint 

When the College learns of potential sexual harassment, in most cases outreach will be 
done with the Complainant to identify reporting options (discussed earlier) within and 
outside the College and to offer supportive measures. The Title IX Coordinator is available 
to meet to discuss those reporting options with the Complainant or answer questions from 
the Respondent. 

A Complainant who proceeds with a formal complaint must do so in writing, and by filing 
a complaint with the Title IX Coordinator by hard copy, email, or any other writing 
evidencing a physical or digital signature, or otherwise verifying the Complainant is filing 
the complaint. If the Title IX Coordinator signs a formal complaint, the Title IX 
Coordinator will not become a party or Complainant for purposes of the processes below. 

b. Dismissal and Consolidation of Formal Complaints 

If, at any point of the resolution process, it becomes apparent that the allegations contained 

within a formal complaint of sexual harassment, even if true, would not meet the scope and/or 
definitions in	 the Policy,	 these procedures,	 and under Title IX,	 the College will dismiss the 

complaint for purposes	 of processing under these procedures, but may	 proceed under a different 
policy or process for adjudication	 as the circumstances	 warrant. 

Additionally, the College may, in its sole discretion, elect to dismiss any formal complaint of sexual 
harassment under the following circumstances: 

• The complainant requests, in writing, the withdrawal of the formal complaint, 
• The respondent is no longer employed or enrolled as a student at the institution, or 
• Specific circumstances prevent the College from gathering evidence sufficient to 

reach a determination or satisfy its own burden of proof in investigating and 
adjudicating a formal complaint of sexual harassment. 
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If the College elects to dismiss a formal complaint, all parties will be notified in writing of 
the decision, and will be given the opportunity to appeal the decision under subsection j 
below. 

The College may choose, at its sole discretion, to consolidate formal complaints where 
more than one Complainant and/or more than one Respondent is involved so long as the 
allegations of sexual harassment arise out of the same facts/circumstances. In such cases, 
the College may also choose to issue a single investigation report. 

c. Notice of Investigation 

Upon the filing of	 a formal complaint, the Title IX Coordinator	 or	 designee will provide a written 

Notice of Investigation simultaneously to both parties notifying the parties 	of: 

• the identities of the parties involved in the incident; 
• the conduct alleged; 
• the date and location of the incident; 
• Respondent’s entitlement to a presumption of innocence; 
• The parties’ rights to have an advisor of their choice at the party’s expense, who 

may be an attorney; and 
• The parties’ rights to review and comment on investigative evidence. 

The written notice of investigation shall notify the parties that making false statements or 
knowingly	 submitting	 false information during	 the resolution	 process is prohibited	 by the College 

and may constitute	 an independent basis for disciplinary sanctions, up to and including 

suspension or expulsion of a student or termination of an employee’s	 employment. 

The notice shall be provided prior to the initial	 interview of any party, and within a sufficient 
amount of time	 to prepare. Parties will be	 also be	 provided advance	 notice	 in writing of the	 date, 
time, location, participants, and purpose of	 any interview, hearing, or	 meeting in the investigation 

and resolution process. 

If, during the course of investigation, the College determines that additional	 allegations will	 be 

investigated as part of the pending complaint, the Title IX Coordinator or designee will	 provide 

written notice of the additional allegations 	to 	any 	identified 	Complainant(s) 	or 	Respondent(s).		 

d. Right to an Advisor 

Both	 a Complainant and	 a Respondent are given	 the opportunity to	 have support or advice 

through the reporting and if	 applicable, investigative and disciplinary processes. Either the 

Complainant or the Respondent may have an	 individual accompany them at their own	 expense 

to any meetings, interviews, or	 hearings related to the matter	 – these individuals are called 
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“advisors.” The advisor may be a	 friend, victim advocate, lawyer, employee, family member, or 
other person	 chosen	 by the Complainant or Respondent. The roles and expectations of a	 person 

serving as	 an advisor are explained as	 follows: 

• The advisor will keep private the information shared during meetings and throughout the 
investigation and adjudication process and will	 not disclose in any manner information shared 
or learned	 in	 the College process. 

• It is up to the Complainant and Respondent to present their information in meetings, 
interviews, or hearings.	 Advisors cannot speak for an	 individual and	 do	 not have an	 active role 
during any meetings, interviews, or hearings, with the exception of conducting cross-
examination on behalf of a party	 in a live	 hearing.	 

• The College’s communication during the process will be primarily with the	 Complainant and 
Respondent, not with	 the advisor directly. 

• A	 Complainant or Respondent may use a different advisor at various stages in	 the process, 
especially if their chosen individual cannot be	 available	 for a	 scheduled meeting, interview, or 
hearing. The College will work to	 reasonably accommodate the advisors’ schedules, but will 
not unnecessarily delay the process due to	 the advisors’ conflicts. 

• The College may remove an advisor if they unreasonably delay the process, or their presence	 
is disruptive, obstructive, or otherwise interferes with the College’s handling of the matter.	 In 
such a case, the College will notify the Complainant or Respondent, who may seek another 
advisor. 

• College policy prohibits retaliation	 against any individuals for filing a	 complaint or 
participating in	 the investigation	 of the complaint. An	 advisor is also	 protected	 by and	 subject 
to this retaliation prohibition. This means an advisor	 may not	 retaliate against	 any person 
participating in	 this process, nor may	 anyone retaliate against an advisor. 

• During any hearing during which	 the party has the right to	 engage in	 cross-examination and 
the party does not	 have an advisor, the College will appoint	 that	 party an advisor for the	 
duration	 of that hearing, the selection of	 which is in the College’s sole discretion. 

e. The Investigation 

The College will select an investigator or investigators who have received annual training to 

investigate campus matters of sexual	 harassment and on	 how to	 conduct an	 investigation	 that	 
protects the safety of victims and	 promotes accountability. The investigator or investigation team 

may be composed of internal College employees, external professionals, or a combination of both. 
The College’s investigator designations can be found at the following link: 
https://www.witcc.edu/security/title_ix_investigators.cfm 

The College will endeavor to assign investigator(s) without bias or a	 conflict of interest. Either the 

Complainant or Respondent may request, in	 writing, that an	 investigator be replaced because of 
a conflict of interest. The Title IX Coordinator will determine if	 a conflict	 exists following a parties’ 
request. 

The burden of proof and the burden of gathering sufficient evidence to reach a	 determination of 
responsibility rests with the College and not	 with the parties. The order of the interviews and any 
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investigation plan will be determined by the investigator(s) based on the circumstances of each 

complaint,	and 	will 	include 	the 	following: 

• The investigator(s) will interview the Complainant and Respondents separately. Each party 
will be asked to participate	 in an initial interview and may be	 asked to participate	 in a	 follow-
up	 interview(s) as needed. 

• Each party may offer witnesses and other information, documents or other evidence relevant 
to the complaint, both inculpatory and exculpatory. Information, documents or other 
evidence	 provided by the	 parties and witnesses may be	 shared with both parties during	 the	 
investigation. 

• The investigator(s) will make a	 good faith effort to contact and interview relevant witnesses. 
• In the event Complainant or Respondent request	 reasonable accommodations during the 

investigation process due to a disability, the investigator(s) will	 consult with the Title IX 
Coordinator. 

Neither party will be restricted in their ability to discuss the allegations or to gather and present 
relevant	 evidence; provided, however, that	 such communications shall not	 constitute harassment	 
of or retaliation	 against any party. 

f. Inspection and Review of Evidence Directly Related to Allegations and the Investigation 
Report 

Complainant and	 Respondent and, unless directed	 otherwise by the respective parties, their 
advisors,	 will be provided the opportunity to inspect all evidence directly related to the allegations 
of the formal complaint, including both	 inculpatory and	 exculpatory evidence, and	 evidence that	 
the College does not	 intend to rely on in reaching a determination. The College may require both 

parties and	 their advisors to	 enter into	 a written	 agreement prohibiting the use or dissemination	 
of evidence for any purpose other than	 those directly related to the	 parties’ participation in 

resolution process. 

Complainant and	 Respondent will be given	 at least ten	 days to inspect	 and review the evidence 

collected during the College’s	 investigation and to submit a written response the investigator(s) 
will	 consider in preparing a final	 investigation report.	 The final	 investigation report will summarize 

the information and include any documents gathered. The investigative report will not include 

determination	 of responsibility for the complaint itself. 

Additionally, Complainant and	 Respondent will be given	 at least an	 additional ten	 days after 
receiving a copy of	 the College’s final investigation report	 to respond to the investigation report, 
in writing.	 In their written response to the investigation report, Complainant	 and Respondent	 may 

provide written	 comments regarding the relevance of the evidence included	 in	 or excluded	 from 

the investigation report, provide factual or	 other	 corrections to the report, and otherwise provide 

context for the report. 
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The final investigation report will be distributed, concurrently, to both of the parties and the Title 

IX 	Coordinator 	at 	least 	ten 	(10) 	calendar 	days 	prior 	to a 	hearing 	to 	determine 	responsibility. 

g. Live Hearing and Cross-Examination 

For purposes of adjudication of formal	 complaints of sexual	 harassment under the Policy and 

procedures’ scope under Title IX, regardless of the identity of the parties involved, the College will 
conduct a live hearing prior to the issuance of a written decision report in accordance	 with the	 
procedures below: 

1) Appointment of Decision-Maker(s) 

The College shall appoint one or more Decision-Maker(s) who are either internal or 
external to the College and have been trained on the matters set forth in the Policy and 
procedures. The College will endeavor to appoint Decision-Maker(s) without bias or a 
conflict of interest. If there is more than one Decision-Maker, one of the Decision-
Makers shall be designated to serve as Hearing Officer during the hearing. The Hearing 
Officer will preside over the hearing and determine whether information or questions 
of parties is relevant. All procedural questions, including the decision to accept 
evidence and/or statements, will be made by the sole Decision-Maker or Hearing 
Officer, in their sole discretion. 

2) Notice of Hearing 

No less than ten (10) calendar days before the hearing, the Title IX Coordinator will prepare 

and send the	 parties a	 written notice	 of the	 time	 and date	 of the	 hearing, as well as the	 
identities of the Decision-Maker(s),	 who may be internal or external to the College.	 Within 

five (5)	 calendar	 days either	 the Complainant	 or	 Respondent	 may request, in writing to the 

Title IX	 Coordinator, that the Decision-Maker(s) be replaced	 because of an	 identified	 conflict 
of interest. The Title IX Coordinator will	 determine if a conflict exists,	 and replace any 

Decision-Maker with such a conflict. 

If a party requests or at the College’s discretion,	 the entire hearing will be conducted with the 

parties in	 separate rooms with	 technology enabling the Decision-Maker(s) and parties to 

simultaneously see and hear the witness	 answering questions, live and in real-time. 

3) Notice of Witnesses 

At least five (5) calendar days before the hearing, the Decision-Maker(s) will notify the parties 
in advance which witnesses (including Complainant or Respondent) they would like to be 

present at the hearing. The Decision-Maker(s) or designee will notify these witnesses of the 
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hearing date and	 time and	 that their presence has been	 requested. Any witness called	 by the 

Decision-Maker(s) will also be expected to answer questions from the	 parties. 

a. When notifying the parties of these witnesses, the Decision-Maker(s) will also 
request the parties identify any additional witnesses they wish to have present at 
the hearing for cross-examination. 

b. The Decision-Maker(s) or designee will notify relevant witnesses of the hearing 
date and time and that their presence has been requested by the party for cross-
examination. 

4) Proceedings 

a. The Complainant and Respondent are permitted and encouraged to attend and 
participate in the hearing with an advisor of their choice. 

b. The hearing is closed to the general public. The parties and their advisor will be 
allowed to attend the entire portion of the hearing at which information is received 
(excluding deliberations). Admission of any other person to the hearing will be at 
the discretion of the Decision-Maker(s). 

c. There shall be no formal pleadings, legal memorandum, or motions filed in the 
hearing process. 

d. The Decision-Maker(s) will advise the parties if opening statement or closing 
statements are permissible. 

e. The College will record and/or create a transcript of all live hearings and will make 
that recording and/or transcript available to all parties for inspection or review. 

f. The College will make all evidence subject to inspection by all parties available at 
any hearing and will give each party equal opportunity to refer to that evidence at 
the hearing, including as part of cross-examination. 

g. Presentation of Evidence: 
i. The hearing is not a second investigation of the allegations. In the hearing, the 

parties will be asked if they have any additional evidence for the Decision-
Maker(s) to consider, and if the parties wish to comment on the Investigation 
Report and evidence. Any new evidence presented by a party, if admitted as 
relevant, will be provided to the other party to review and provide comment; 

ii. Parties will be allowed, through their advisors, to cross-examine all other parties 
and any witnesses, including fact and expert witnesses, and to ask all relevant 
questions and follow-up questions including those challenging party or witness 
credibility, directly, orally and in-real time. Any party without an advisor will 
be appointed an advisor by the College, with selection of the advisor being at 
the sole discretion of the College; 

iii. Only relevant questions may be asked of a party or witness. The Decision-
Maker(s) will explain the decision to exclude any question as irrelevant. 
Questions about prior sexual history will generally be deemed irrelevant with 
limited exceptions. 

iv. The Decision-Maker(s) may ask questions, at any time, of the parties and of the 
witnesses. 

47 



	
	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	
	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	

	

   

	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	
	

  

	 	 	 	 	 	 	 	 	 	
	 	 	 	

	
		 	
		 	 	 	 	 	 	 	 	 	

	 	 	 	
		 	 	 	 	
		 	 	
		 	 	 	 	 	 	
		 	 	 	
		 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	
		 	 	 	 	

	
	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	

	
	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	
	

  
	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	

The College will not allow Decision-Maker(s) to rely on any statements made by a party or witness 
in reaching his or her determination if that party or witness does not submit to cross-examination 

during a live hearing. 

The Decision-Maker(s) will not draw an inference about responsibility based solely on a party’s or 
witness’s absence from the hearing or refusal to answer cross-examination or other questions. 

h. Standard of Proof 

The determination of whether or not sexual harassment occurred will be based	 on the 

“preponderance of evidence” standard. This standard generally means whether it is more likely 

than not	 that	 the conduct	 occurred. 

i. Written Decisions 

The College Decision-Maker(s) will independently evaluate the evidence gathered. Written 

decisions will be provided	 simultaneously 	to 	the 	parties 	and 	include 	the 	following 	information: 

1) allegations 	of 	sexual	harassment, 
2) procedural history (including specifics about notifications of hearings, meetings and	 

interviews, 	methods 	used 	to 	gather evidence	 and hearings held), 
3) findings of	 fact	 supporting the decision, 
4) conclusions	 regarding application 	of 	policy 	to 	the 	facts, 
5) rationale for	 the decision/finding of	 responsibility as it 	applies 	to 	each 	allegation, 
6) disciplinary sanctions imposed 	on 	respondent, if 	any, 
7) whether (but not the nature of) remedies designed to restore/preserve equal access to 

any or all education programs or activities that will be	 provided to the Complainant, and 

8) procedure and	 permissible bases	 for appeal. 

Decisions, including the imposition of any sanctions, will become final upon written notification 

to the parties of	 the outcome of	 an appeal or, if	 there is no appeal, the date on which an appeal 
would no	 longer be considered	 timely. 

The Title IX	 Coordinator	 will be responsible for	 coordinating the effective implementation of	 
remedies, as well as any non-punitive or non-disciplinary supportive measures imposed. 

j. Appeals 

The written decision of the Decision-Maker(s) shall be subject to appeal by both Complainant and 

Respondent. All parties have an	 equal right to	 appeal any final decision	 on	 the following bases so	 
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long as the bases of the appeal	 is significant enough to be reasonably expected to affect the 

outcome of the decision: 

• A procedural irregularity within the investigation or adjudication process; 
• New evidence not reasonably available when determination of responsibility was 

made; 
• A conflict of interest or the bias of the Title IX Coordinator, investigator or a Decision-

Maker. 

The College will notify	 all parties upon receipt of an appeal by	 any	 party	 alleging	 one of the bases 
for	 appeal above. Both parties will be given an opportunity to submit	 a written statement	 in 

support of, or challenging, the written determination. Written statements	 must be submitted	 to 

within five (5) business days. 

The Appeal Decision-Maker(s) will determine if the decision and/or sanctions imposed will be 

stayed pending the outcome of the appellate decision. Except as	 required to explain the basis of 
new information, an	 appeal will be limited	 to	 a review of the verbatim record	 of the hearing and	 
supporting documents. 

The Appeal Decision-Maker(s) may affirm, reverse, or modify the decision regarding the violation 

and/or sanctions imposed. A written decision will be	 issued simultaneously to the parties 
describing the result of the appeal and	 the rationale therefor. The written	 appeal decision	 is the 

final decision of	 the College, and no further	 appeals are permitted under	 the Policy or	 these 

procedures. 

k. Sanctions 

The penalties for a violation of the Policy are as follows: 

For students, sanctions can include the following: 
http://catalog.witcc.edu/content.php?catoid=3&navoid=153&hl=student+conduct+cod 
e&returnto=search#student-code-of-conduct 
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For faculty and staff, sanctions could range from warning, reprimand, suspension with or 
without pay, demotion, or termination of employment, and may include such other forms 
of disciplinary action as appropriate under applicable College procedures, 
handbooks/manuals, or contracts. If a final decision imposes disciplinary action which 
constitutes termination of college personnel entitled to the hearing/judicial review 
procedures of Iowa Code chapter 279, such procedures shall be followed as required by 
law. 

Sanctions may also include	 supportive	 measures. The	 College	 will also consider providing 

remedies for	 the broader	 campus community, as may be necessary to remedy the effects of	 sexual 
harassment. 

l. Informal Resolution 

After the filing of a formal complaint, the College may facilitate an informal resolution between 

the parties, and at	 any time prior	 to the Decision-Maker(s’) determination	 of responsibility via the 

issuance 	of a 	written 	decision. 

The Title IX	 Coordinator or designee will assess the severity of the alleged sexual harassment and	 
the potential risk of	 a hostile environment	 for	 others in the campus	 community	 to determine 

whether informal resolution may be appropriate. Informal Resolution will not be available to	 
resolve allegations involving an employee 	sexually 	harassing a 	student. 

The College will not require the parties to participate in the informal resolution process as a	 
condition of enrollment, continuing enrollment, or employment or continuing employment, or of 
any other right conferred by	 the College. 

The Title IX	 Coordinator or designee will provide the parties with a written notice setting for the 

allegations, the	 requirements of the	 informal resolution process set forth in these	 procedures,	 the 

right	 of	 any party to withdraw from the informal	 process and proceed with the formal	 complaint 
resolution process above, at	 any time prior	 to agreeing to a resolution; and any consequences 
resulting from the participation in the informal process, including the records that	 will be 

maintained or could be shared by	 the College. Both parties	 must voluntarily	 consent in writing to 

participation	 in	 the informal resolution	 process. 

The Title IX	 Coordinator or designee will attempt to aid the parties in finding a mutually acceptable 

resolution to the complaint. This resolution will be reduced to writing and must be signed by the 

Complainant and	 the Respondent. Once both	 parties have voluntarily signed	 the written	 
resolution, the written resolution becomes final and neither	 party can initiate the formal 
complaint resolution process	 above to resolve the allegations	 in the formal complaint. The written 

resolution	 is not subject to	 appeal. 
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a. Advisors 

The Complainant and the Respondent each may be assisted by an advisor throughout the 

Informal	 Resolution process. Advisors	 are must be silent support persons	 for the parties	 and 

cannot participate directly	 in the informal resolution	 process. 

b. Election of Formal Resolution 

Either party may, at any time prior to signing an informal resolution agreement, elect to end 

the informal resolution	 process and	 initiate formal resolution	 instead. In	 such	 cases, 
statements	 or disclosures	 made by the parties	 in the course of the informal resolution will not 
be considered	 in	 the subsequent formal resolution. 

c. Privacy of Informal Resolution 

In order to promote honest, direct, communication, information disclosed during informal	 
resolution must	 remain private while the informal resolution is pending, except	 where 

disclosure may be required	 by law or authorized	 in	 connection	 with	 duties	 on behalf of the 

College. 

m. Complainant Does Not Wish to Pursue Resolution or Requests Confidentiality 

If the Complainant does not wish to pursue formal	 or informal	 resolution and/or requests their 
report	 remain confidential, the Title IX Coordinator	 will inform the Complainant that the College’s 
ability to respond may be	 limited. The	 Title	 IX Coordinator will only initiate	 a	 formal complaint 
against the	 wishes of the	 Complainant where	 doing so is not clearly unreasonable	 based on known 

circumstances, based	 on	 the potential impact to	 the College community if the allegations were 

true. 

Even if the College cannot take disciplinary action against the Respondent because the 

Complainant insists on	 confidentiality or that the complaint not be resolved, the College	 reserves 
the authority to undertake an appropriate inquiry, and/or	 take other	 reasonably necessary 

supportive measures	 to promote a safe learning environment for the Complainant and/or	 the 

entire	 College	 community. 

n. Sexual Harassment Outside the Policy’s Scope and Definitions 

If a formal	 complaint is filed which alleges sexual	 harassment which falls outside the scope and 

definitions of the Policy and Title	 IX and is dismissed, the	 Title	 IX Coordinator will refer the	 
complaint as	 appropriate for adjudication	 under another policy or process, such	 as the 

Harassment Policy or other conduct policies,	 as long doing so	 would	 not interfere with	 any right 
or privilege provided 	to a 	party 	under 	Title 	IX. 
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To the extent the complaint alleges dating violence, domestic violence, domestic	 violence, or 
sexual assault which fall outside the scope of the Policy (e.g., the alleged conduct occurred outside 

the United States or	 without	 substantial control over	 the respondent	 and the context	 in which the 

conduct occurred), the College shall nonetheless provide the following procedural rights to	 the 

parties in	 the applicable adjudication	 process: 

1. The parties will each have the opportunity to participate in the investigatory and disciplinary 
process which	 is overseen	 by properly trained individuals; 

2. The parties will each have the opportunity to be advised by a	 personal advisor of their choice, 
at their expense, at any stage	 of the	 process and to be	 accompanied by that advisor at any 
meeting or hearing. An advisor may only consult and	 advise his or her advisee, but not speak 
for	 the advisee at	 any meeting or	 hearing, except	 as expressly provided for	 in applicable 
procedures; 

3. Decisions will be based on the preponderance of evidence standard. In other words, the 
investigator or adjudicator will determine	 if it more	 likely than not that the	 respondent 
violated the applicable policy; 

4. The parties will be notified simultaneously in writing of the outcome of any disciplinary 
proceeding, as well as any changes to	 those results or disciplinary actions prior to the	 time	 
that	 such results become final; and 

5. If there is a right to appeal, the right is granted co-equally to the	 parties and the	 right will be	 
explained in the	 applicable	 procedures. The	 parties will be	 notified simultaneously in writing	 
of the final outcome	 of an appeal, if applicable. 

College sanctions for such	 misconduct could	 include the range of sanctions detailed	 above. 

o. Non-Retaliation. 

No student or employee will suffer retaliation for reporting alleged instances of sexual 
harassment at Western Iowa Tech Community College. Any individual who believes they 
have experienced retaliation should immediately report it to the Title IX Coordinator or 
another College official. 

J. Training 

Investigators, Decision-Maker(s) and other personnel involved in the	 process of investigating, 
responding, coordinating or	 otherwise assisting in the adjudication of	 complaints of	 sexual 
harassment will receive training as required on the	 topics of 1) impartiality, 2)	 conflicts of	 interest	 and 

bias, 3)	 the College’s resolution processes, 4)	 issues of	 relevance and evidence, 5)	 the scope of	 the 

College’s educational programs and	 activities, and	 6) types of sexual harassment. 
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College investigators will also	 be trained	 in	 writing investigation	 reports and	 Decision-Makers will be	 
trained in conducting hearings, writing decisions and the technology used in hearings. The training 

materials used to perform	 these trainings	 will be published on the College’s	 website and will ensure 

that	 relevant	 personnel are trained annually on	 issues related	 to	 sexual harassment and	 are taught 
how to	 conduct an	 investigation	 and	 hearing process that protects the rights, well-being, and	 safety 

of the parties, provides an	 equitable process for all parties involved, and	 promotes accountability. 

K. Education and Programming 

The College has developed educational programming to prevent domestic violence, dating violence, 
sexual assault and stalking. Educational programming consists of primary prevention and awareness 
programs for all incoming students and	 new employees and ongoing awareness and prevention 

campaigns	 for students	 and faculty that: 

A. Identifies domestic violence, dating violence, sexual assault and stalking as prohibited 

conduct; 

B. Defines what behavior constitutes domestic violence, dating violence, sexual assault, and 

stalking; 

C. Defines what behavior and actions constitute consent to sexual activity in the State of Iowa 

D. Provides safe	 and positive	 options for bystander intervention that	 may be carried out by an	 
individual	 to prevent harm or intervene when there is a	 risk of	 domestic violence, dating 

violence, sexual assault, or stalking against a	 person other than the bystander; 

E. Provides information on	 risk reduction so that	 students and employees may recognize 

warning signs of abusive	 behavior and how to	 avoid	 potential attacks. 

WITCC engages in comprehensive, intentional, and integrated programming,	 initiatives, strategies, 
and campaigns intended to end dating violence, domestic	 violence, sexual assault and stalking	 that: 

A. Are culturally	 relevant, inclusive of	 diverse communities and identities, sustainable, 
responsive to community needs, and informed	 by research, or assessed	 for value, 
effectiveness, or outcome; and 

B. Consider environmental risk and	 protective factors as they occur on	 the individual, 
relationship, institutional, community and societal levels. 
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L. Sex Offender Registration 

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of 
higher education	 to	 issue a statement advising the campus community where law enforcement agency 

information provided by a State concerning registered sex offenders may be	 obtained. It also requires sex 

offenders already required	 to	 register in	 a State to	 provide notice, as required	 under State law,	 of each	 
institution of higher education in that State at which the person is employed, carries on a	 vocation, 
volunteers services 	or is a 	student. 

In Iowa,	 convicted sex offenders	 must register with the Sheriff's	 Office in the county of residence. The sex 

offender registry is maintained by the Iowa Department of Criminal Investigation. You can access this 
information at the	 following 	website:	 www.iowasexoffender.com 

Additionally, the Dru	 Sjodin	 National Sex Offender Public Website offers sex offender information on	 a 

nation-wide basis and is coordinated by the U.S. Department of Justice.	 The NSOPR site is	 a cooperative 

effort between jurisdictions hosting public sex offender registries	 and the federal government. 
http://www.nsopw.gov 
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